
    Form No. Routing-TenUnitStd 

TENURE UNIT STANDARD ROUTING SHEET 

In support of the following academic policy statements, tenure unit performance standards will be maintained 
and made publicly available by the Office of the Provost’s Faculty Records Team. Per policy, each of these 
sets of standards will be reviewed every five (5) years, submitted to the Office of the Provost using this routing 
form for all signatures. 

• APS 900417, Faculty Reappointment, Tenure, and Promotion of Tenured and Tenure-Track Faculty
• APS 980204, Performance Evaluation of Tenured Faculty (Post-Tenure Review)
• APS 820317, The Faculty Evaluation System of Tenured and Tenure-Track Faculty

Please note the following: 

Tenure Unit:  ________________________________________________ 

College/Unit: 
___CAM 
___COBA 

___COCJ 
___COE 

___CHSS 
___COHS 

___COM 
___COSET 

___NGL 

Standard: 
___Promotion and Tenure ___Post-Tenure Review ___Faculty Evaluation System (FES) 

Contact:  
Name (first & last):  _____________________________________ 

SHSU Email: __________________________________________ 

Phone:  ______________________________________________ 

Approved By: 

_________________________________________  
Department Chair  

________________________________________
College Dean  

_________________________________________  
Provost & Sr. VP for Academic Affairs  

Emily Roper (Dec 6, 2022 11:07 CST)

Kinesiology

Jennifer Didier

936.294.1169
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Reviewer(s): Full‐time Faculty in the Dept of KINE 

Chair of the Department of Kinesiology 

Voted and Approved by tenured faculty in the Dept of KINE: 28‐Nov‐22 

Chair: Jennifer Didier Date: 11.28.2022 

 

Approved: 

  

Date:

 

3. Report your summary evaluation scores (higher of Raw or Adjusted) in the student IDEA evaluation column. 

 
4. Upload your IDEA summary forms and all reprints/off prints for 

 may add rows if you need additional rows for 

accomplishments in a given category. 

6. Peer evaluations will be done every 3 years so scores may be used for up to 3 years until

Emily Roper (Dec 6, 2022 11:07 CST)

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAxjVw2Gi_j81nee353r6_3QVSJ2-GL5pT










Reviewer 3 
 

Average #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! 
 

COMMENTS: Provide any responses to your peer evaluations here. This can 

include modifications you have made to your teaching based on the peer 

feedback. 

AVG SCORE 

 
 
 

EVALUATORS scores will be 

given to the faculty member 

to enter here 

 
 

#DIV/0! 

 
 
 
 
 
 
 
 
 

TEACHING DEVELOPMENT 15% of Chair's evaluation of teaching 

COMMENTS (syllabi, grades, attendance tracking, book orders, office hours, etc… are 

 
 

Faculty 

 
 

enter score 
expected from all faculty and if completed on time = base 300 points, please list additional enters scores corrections 
work related to teaching and teaching development you have done throughout the year = 

additional points.) 

New Courses, Major Revisions (30) ‐ List class and explain what was done 

in this 

column 
in this 

column 

 
 

 

Minor Course Revisions (10) ‐ List class and explain what was done 
 
 
 

 
Academic Community Engagement (ACE) Courses (10) ‐ List class and explain what the engagement activity 

or project was 

 
 
 
 

Graduate Student Achievements (5) ‐ List name and title of achievement 
 
 
 
 
 
 

Undergraduate Student Achievements (5) ‐ List name and title of achievement 
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Provide your narrative here or on a separate document to be attached in your file. 
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